6191/SC3/BP6

Optional — HUMAN RESOURCE DEVELOPMENT

OCTOBER 2007

(For those who joined in July 2003 and after)

Time : Three hours Maximum : 100 marks

Answer any FIVE questions.
All questions carry eqﬁal marks.

1.  velgeuar Cowumiiger ppsdusgeusms eleufl.

Describe the importance of Human Resource
Management. '

2. weflg e&6d) S0 ellew (S‘r_r,tréé;;ré;a;dr wreneu?
What are the objectives of Manpower planning?
3. ulpfuler waflwusgicusms ellens@s.
Explain the importance of Training.

4.  uenfl brHPsHen LGy cumssemear afleufl.
Describe the various types of Transfers.
5. uenfl ugLUMLeler LweNEET Wreneu?

What are the uses of Job Analysis?

T ey~ g

6. uefl GHNETHEED GTGIDTED CTEHET? JFET L CTETL SHEHBISET
wireneu?
What is Job Description? What are its contents?

7. uaCap Geugrsss Gsriurhsemer &HESLISE
ellen&Gs.

Explain briefly various theories of motivation.

8. Ggmfle Hpeuerigetiey uexflwraTiaEndE
Seflssiu@n wasfuwrer poaser wHMD Coameusmards
GOGGHs.

Point out the important types of benefits and
services provided to employees in Industrial
organisations. ‘

9. Qewadner v el urdéEw srrafismar elleurl.

Describe the
appraisal.

factors affecting performance

10. om ﬁgméﬂgﬁ@ PpE@arieney Hirerrwid Gl
2 ga|b sryentisener efleurd).

Discuss the factors which contribute to determine
the morale in an organisation.




